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2. Which of the following KCTCS professional development programs have you participated in? (Check all that

apply)

[Hq;;pnr-'.p Fraquangy Percant o ‘:!Il} I:EI ﬁll'.l I’III'.I 1008
Prasident's Leadership Seminar [ 8.6%
Mew Haorizons Professional Development Canference (May) 25 35.7%
Mew Horizons Faculty/Staff Orientation G 8.6%
Quality Award Application Process 3 4.3%
Wellness Program 12 17.1%
Cultural Diversity Programs 29 A1.4%
ADA Training Programs [ 8.6%
Awards & Recognition or Years of Service Recognition Program 15 21.4%
Strategic Planning Teams (SPT), Strategic Planning Peer Teams, or 17 24,3%
Prasident's Forums (M. B. MaCall) 2 2.8%
Mew Teacher Institute 3 4.3%
Mentaring Program 4 5.7%
Teacher Consultation Program 3 4,3%
Leaming College Froject 2 2.9%
BELL or othaer Global Studies Program 1 1.4%
Master Teacher Seminar 1 1.4%
Distance Learning Training/Professional Development 12 17.1%
Blackboard B 11.4%
Promation and Tenure Workshops 3 4.3%
Mew Chairs Orientation 1 1.4%
MISCD Teams 4 57%
Othar 12 17.1%

Other Responses:

* Mew Hirg Orientation

= Institutional Research confarences

* Staff Council

* KCTCS Leadership Seminar (before PLS)

* Mew Hire arentation, and sexual harrassment fraining
* interpreting conferences

* College Kickoff

* Wal site training; college kickoff speakers

* Staff Council/Customer Service

* Peoplesoft In-house training for Business Procedures
* MAFSA training

* wabinars. confarences

3. Rank the following instructional formats that might be used for professional development activities, using 1 for

your favorite and 4 for your least favorite,

Hesponsa Fraquency Farcant i3 f'.‘ll'.l 4i} (] (£ 100
In person 72 56.0% H e
Onfine instructions 71 | 18.6%
i Telaconfarence 7 .‘ 10.2%
| Interactive video conference 70 { 1535 !

4. Which location do you prefer when attending professional development meetings?
; Heepipie g Frequirdy Freroerd Ih____ _.':_l. - ..I.':' |~I,- o i -:T::
(At a campus within your district 4B 5390 !

LA a campus within your ragion in the stale (eastern KY, cenfral KY, 2] 12.5% !

iﬂ.t the System Office in Versailles 17 | 23.6%% |




5. Team-building and group dynamics

Recgarse Frogquoncy MPasrcant “n 40 (6] B -ﬁﬁ
T-Low Need 10 13.7% ' ' ' —
2 4 5.5%

3 7 0.6%

4 13 17.8%

5 18 21.9%

& - High Meed 20 27.4%

Mot Applicable 3 41%
6. Conflict management/Problem solving

Hagpoige Froquenty Percent 20 A0 i) &0 10y
1~ Low Need 5 8.2% ' ' : '

2 8 8.2%

3 5 6.8%

4 15 20.5%

5 21 28.8%

& - High Meed 16 29.9%

Mot Applicable 4 5.5% |
7. Communication skills and styles

Hesponse Fraguency Percent *0 A i 5] 111
1~ Low Need 5 8.2% ; X : :

2 6 8.2%

3 6 8.2%

4 15 20.5%

5 1% 21.9%

B - High Need 24 32.9%

Mot Applicable ] 0.0%

8. Recruitment and retention of a diverse faculty and staff

Itenpares Frequency Parcent ] 20 i &0 an 1003
- Low Mesd 12 16.7% ; : ' :

2 a 1.1% .

3 6 8.3% E

4 14 19.4%

5 7 9.7% .

5 - High Meed 10 13.9% E

Mot Applicable 15 20.8% |
9. How to organize and facilitate effective and productive meetings

Resparse Fraquancy Faroenl o i) 40 3 a0 ey
T-Low Need 7 0.7% : ' '

2 3 4.2%

3 13 18,1%

4 17 23.6%

5 G 12.6% I

5 - High Meed 16 1 22.3% |

Mot Applicable | 7 | 9.7% !

10. How to be an effective supervisor

I‘;'in SO R ! Froquensy -: Feariard i(} i} I-I-;I r:';- :!_:] !.::1
{1 - Low Necd | 7 ; XN I |
2 j 3 | 4.14% i |
{3 ; 10 i 13.7% _ |
td , i1 i 15.1% | :
E | 11 | 15.1% | |
|6 - High Need 4 ! 19.2% ! |

17 23.3% - |




11. Leadership profiles, learning profiles, and personality profiles - their assessment tools

e ponse Fraquency Percent I :'_l} -1:{11 tlln &0 100
1- Low Need 8 11.1% =

2 2 2.8%

3 9 12.5%

4 1B 25.0%

5 11 15.3%

6 - High Meed 14 19.4%

Mot Applicable 10 13.9%

12. Rank the following human resource topics in order of their importance to you, using 1 for the most important
and 7 for the least important.

Resgars e I"TE'{}J&'IC"' Parcent 1l :!FI I':l'.l ﬁ:l'.l- Jl-.l'.'l 140]
Retirement planning 73 26.8%

Balancing work life and personal life 72 13.3%

Managing stress 72 14.0%

Available resources for a healthier you 72 B.6%

Lifelong learning 73 13.8%

Personality traits, differences and interactions 72 6.7%

Selecting the right person for the job 73 16.7%

13. Marketing and public relations

Respanse Eraguency Parcont 0 f!ll:l -l-IE D:U' ."l-.l‘.'l- 140
1 - Low Meed 4 5.6%

2 9 12.5%

3 T 9.7%

4 11 15.3%

5 a8 11.1%

& - High Meed 24 33.3%

Mot Applicable 9 12.5%

14. Learning college/organization

Hasponse Frequency Marceant o v} U] il fil] 143
1-Low Naed 2 28% ' ' ' :

2 T 9.7%

3 T B5.7%%

4 13 18.1%

5 20 27.8%

& - High Meed 19 26.4%

Mot Applicable 4 5.6%

15. Learning styles

Aespanse Fraquenay Fercent 1] ?II:I 4II'.I I'JI'? 1) 1%}
1- Low Need 3 B.3% :

2 5 B.9%
]3 8 B.3% |
{4 18 25.0%
i5 19 26.4% ;
j6- High Meed b 12.5% |
| Mot Applicable o 2] 12.5% |

16. Recruitment and retention strategies for students
{ esgarae Fraquersy Prrepnt "il ICI ; 0 I LE
1 = Low Mead 3 4.1 |
iz z 2.7 :
3 3 41% [
4 6 8.2%

|5 15 20.5% ;
lL - High Maed 28 3B.4% i
{ Mot Appiicable 15 21.9% |







